Vobster Quay
Anti-Harassment Policy Guidance

Compliance with the Worker Protection Act 2024

Purpose

This policy ensures a safe and respectful workplace by preventing harassment and
complying with the Worker Protection Act 2024, which amends the Equality Act 2010 to
introduce a duty on employers to take reasonable steps to prevent sexual harassment.

Scope

This policy applies to all employees, contractors, and any work-related interactions,
including events and dealings with the public.

Policy Statement

We encourage positive, respectful social interaction among staff and with the public.
Any advance or approach must stop immediately if declined.
Persistent behaviour after refusal constitutes harassment and will not be tolerated.

Legal Framework

Under the Worker Protection Act 2024, employers must:

- Take reasonable steps to prevent sexual harassment.

- Ensure policies, training, and reporting mechanisms are in place.

Failure to comply may result in enforcement action by the Equality and Human Rights
Commission (EHRC) and up to 25% uplift in tribunal awards.

Definitions

Harassment: Unwanted conduct of a sexual nature that violates dignity or creates an
intimidating, hostile, degrading, humiliating, or offensive environment.
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